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at the meeting of Rīga Stradiņš University
staff representatives
on 25 January 2022,
COLLECTIVE AGREEMENT
Riga										 27 January 2022
Rīga Stradiņš University (hereinafter - the University or Employer; abbreviated - RSU), represented by its Rector Aigars Pētersons in accordance with RSU Constitution and the Trade Union of Health and Social Care Employees of Latvia (LVSADA), trade union of Rīga Stradiņš University employees (hereinafter - the Trade Union), represented by its Chairperson Indra Treija in accordance with the Statutes of the Trade Union (hereinafter together - the Parties),
having regard to the need to establish optimal working conditions for the University staff and to promote sustainable staff management,
having regard to the funding from the state budget allocated to the University as an establishment (institution) financed from the State budget, as well as own financial resources and the rules for the use thereof,
on the basis of Part B of the Labour Law, shall conclude the following collective agreement (hereinafter - the Collective Agreement).
I GENERAL PROVISIONS
1. The Collective Agreement shall be binding and its provisions shall apply to the general and academic staff of the University with whom the employment contract is concluded:
1.1.  for an indefinite term;
1.2.  for a fixed term, with the expiry of the employment contract exceeding ten months;
1.3. For a fixed term, without the term of expiry of the employment contract (circumstances indicating the completion of the respective work are specified), but the employee has worked at the University for more than ten consecutive months (hereinafter - the employees).
2. The Collective Agreement shall not apply to employees of commercial companies, associations and foundations established by the University (or in which the University is a member), as well as to employees of subordinate agencies or other institutions.
II WORKING PROCEDURE
3. The University shall ensure a rational organisation of work, complying with the requirements and guarantees laid down in the labour and occupational safety and social insurance laws (including compliance with the basic principles of age equality).
4. The University shall promote the active involvement of the employees in the development of the University as a university of science and in the fulfilment of its strategic goals, by creating an appropriate motivation system and promoting the improvement of the employees’ set of knowledge, skills and abilities.
5. The University shall develop and implement basic gender equality principles in all areas of employment, including recruitment, career development, succession, work organisation, etc.
6. The University shall implement and develop the digitisation of everyday work processes, creating a modern, accessible and comfortable working environment, promoting active participation of the employees in the improvement of their information and communication technology knowledge, skills and abilities.
7. The University shall ensure the participation of a Trade Union representative in the work of the commission, which determines the amount of the damage caused to the University by the employee.
8. The minimum work required to be done by the employees during a possible strike shall be to ensure a continuous study process for RSU students.
9. The University employees shall have the right to conclude the employment contract with another employer if it has been previously agreed in writing with the University.
III ORGANISATION OF REMUNERATION
10. The remuneration policy and principles at the University shall be approved in accordance with the procedures specified in the Law on Higher Education Institutions.
11. The University remuneration system, including the system of incentive payment, bonuses and money awards, shall be organised in accordance with the University remuneration policy and other internal and external laws and regulations.
12. Having regard to the financial capacity of the University, the University staff remuneration system shall be organised on the basis of:
12.1. The remuneration model for academic staff (teaching staff and scientists);
12.2. The remuneration model for Heads of study directions and programmes;
12.3. The principles for the remuneration of Heads of structural units;
12.4. Other remuneration components in accordance with the University remuneration policy and internal laws and regulations.
IV WORKING TIME
13. In general, a five-day working week shall be set at the University. For certain groups of employees, the Employer may set a six-day working week. For these employees, the working time on Saturdays shall not exceed six hours.
14. The total working hours on a day before public holidays shall be reduced by two hours.
15. The employees for whom different working time and the procedure for its organisation are not specified in the employment contract, the beginning and end of the working day shall be specified by the University Working Procedure Regulations.
16. When concluding the employment contract, the employee and the University may agree on a reference period for the aggregated working time from one month to twelve months.
V OCCUPATIONAL SAFETY
17. The University shall work out a short and compact set of exercises for regular physical activity to be done in the workplace and shall communicate it to the employees whose job responsibilities are related to particular environmental factors harmful to health or who have special conditions at work.
18. The University shall provide the trusted representatives of the employees with the necessary resources and shall allocate specific period of time for the fulfilment of their rights and obligations. The aforementioned working time for fulfilment of the rights of these persons shall be allocated by a separate administrative document of the University, but the time shall not be less than one hour per week during the period when the rights and duties of those persons are fulfilled.
19. The number of the trusted representatives of the employees shall be determined in accordance with the number recommended by the Cabinet Regulations.
20. The employee shall be obliged to have a health check on the basis of a referral from the Employer, if such health checks are provided for by external or internal laws and regulations or if it is prescribed by the Employer’s decree in relation to the fulfilment of the employment relationship.
21. If the doctor of the relevant specialty has detected changes in vision during the health check of the employee, resulting in the need to purchase new special medical-optical vision correction devices (glasses or contact lenses) for carrying out his or her job responsibilities, the University shall reimburse for the expenses in accordance with the employee's application, but not more than EUR 50.00 (fifty) per calendar year.
22. If the employee carries out work remotely, the employee shall be obliged to cooperate with the University occupational safety specialist in assessing the work environment risks, as well as to comply with the necessary occupational safety requirements and take responsibility for the suitability of the remote workplace and its equipment for completion of the work contracted.
VI LEAVES
23. The employee shall be entitled to study leave according to the following procedure:
23.1. the employee who, without interrupting work, successfully studies in a state accredited educational institution or abroad, if the relevant diploma is recognised in Latvia, shall be entitled to study leave of up to 10 working days within one year for taking semester examinations or for writing doctoral thesis, maintaining a monthly salary and relevant incentive payment; the referred employee shall be additionally entitled to two weeks unpaid leave. For the employee with a piece work pay, the study leave shall be granted with the average salary paid.
23.2. the employee who, without interrupting work, successfully studies in a state accredited educational institution or abroad, if the relevant diploma is recognised in Latvia, shall be granted study leave of up to 20 working days within one year for taking the national examination or for writing and defence of a graduation paper, Bachelor's thesis, Master's thesis or doctoral thesis, maintaining a monthly salary and relevant incentive payment for that time. For the employee with a piece work pay, the study leave shall be granted with the average salary paid.
24. The employees shall be entitled to extra leave for uninterrupted length of service at the University:
24.1. 1 working day, if the length of service exceeds 3 years but does not exceed 7 years,
24.2. 2 working days, if the length of service is longer than 7 years but does not exceed 15 years,
24.3. 3 working days, if the length of service exceeds 15 years.
25. Extra leave referred to in Paragraph 24 of the Collective Agreement shall be granted in accordance with the following conditions:
25.1. extra leave shall be granted to the employee who has not committed breach of work discipline during the relevant work year (a written reproof or reprimand);
25.2. extra leave may be taken until the next paid annual leave and shall be cancelled in the event of non-use;
25.3. extra leave shall be granted to the employee who has taken full annual paid leave for the relevant work year (leave period).
26. University staff shall be granted:
26.1. one paid holiday in addition to the 2 working days specified in the Labour Law, if the employee does not carry out work due to the death of a spouse, parents, child or other close family member;
26.2. one paid holiday on the first day of school in connection with the start of a child's education at school for 1st to 4th year of studies;
26.3. one paid holiday on the date of the employee's birthday, with the prior agreement with the immediate superior. If, due to the specific nature of work, the employee cannot take the holiday on the date of the birthday or the birthday is on a holiday or on a public holiday, it may be taken on another date within the calendar month of the birthday upon agreement with the immediate superior;
26.4. one paid holiday on the day of graduation (if it happens to be on a working day specified for the employee), when the employee or the employee’s child graduates from an educational institution; 
26.5. up to three paid holidays when the employee gets married (paid holidays must include the date when the marriage is registered and the dates just before or after the date of registration of the marriage).
27. The University shall grant paid annual leave to the academic staff during the summer months (at least six weeks from the total amount of the leave specified by law). Deviation from this paragraph shall be allowed in respect of specific academic staff, where the interests of the University or the need to ensure the continuity of the University activities so requires.
VII OTHER WORKING CONDITIONS
28. The University shall organise special events for the University staff on the most important national holidays, as well as other team building events and activities for the University staff in accordance with the financial capabilities of the University.
29. The possibility of providing health insurance to RSU employees shall be reviewed annually corresponding to the financial capabilities of the University and the regulatory framework.
30. Compensation for the use of personal resources (including information and communication technology equipment) in order to fulfil job responsibilities remotely in accordance with the internal laws and regulations of RSU may be granted to employees who carry out their job responsibilities entirely remotely in agreement with the immediate superior or upon instructions of the immediate superior (i.e. certain job duties may occasionally be carried out within RSU (premises), but are continuously carried out outside RSU, including using information and communication technologies), and for whom the organisation of remote work is stipulated in the employment contract.
31. The University shall pay the employee an allowance in the amount of one minimum monthly salary in connection with the death of a family member (spouse, child, parents, grandparents, adopter or the adopted person, brother or sister) or the dependant.
32. In the event of the death of an employee, the University shall pay a lump-sum allowance in the amount of the monthly salary prescribed, to the family member or to the person who has undertaken the burial of the employee.
VIII COOPERATION BETWEEN THE UNIVERSITY AND THE TRADE UNION
33. The University Administration and the Trade Union shall cooperate in defending the interests of the University and its staff in various government institutions, public and private organisations.
34. The University shall provide the Trade Union with the opportunity to participate in drawing up of the University planning documents and internal laws and regulations governing work remuneration, social security and other employment and social issues.
35. The University shall retain the remuneration and shall not object to the University employees fulfilling the duties of the representatives of the management authorities of the Trade Union during working hours.
36. The Trade Union shall support the University in ensuring compliance with the Collective Agreement, Working Procedure Regulations and other internal laws and regulations of the University, as well as with the Employer’s decrees.
37. The Trade Union shall review the documents received from the University in a timely manner and shall respond to them in due time.
38. The Trade Union shall inform the University about the staff complaints received in order to identify and eliminate the possible causes of staff complaints in a timely manner. The Trade Union shall be entitled not to disclose the identity of the authors of complaints received.
39. The Trade Union shall inform the University of the activities and current procedures of the Trade Union of Health and Social Care Employees of Latvia and the Free Trade Union Confederation of Latvia that affect or may affect the interests of the University. The Trade Union shall be entitled not to provide the aforementioned information if it is confidential and the Trade Union has no right to disclose it.
40. The University shall provide the Trade Union with work premises, their heating, lighting, maintenance, telephone communication, Internet connection and other necessary communications free of charge.
41. The University shall ensure monthly deductions from the work remuneration of the members of the Trade Union in the amount of one percent, transferring 65% to the Trade Union and 35% of the amount withheld to the Trade Union of Health and Social Care Employees of Latvia. The Trade Union shall provide the necessary assistance to the University for fulfilling the obligations set out in this paragraph.
42. On the basis of the application and the decision of the Trade Union committee, the Trade Union shall provide the following allowances to the members of RSU Employees’ Trade Union:
42.1. EUR 150.00 in the event of the birth of a child (layette money);
42.2. EUR 30.00-50.00 for parents of school children for the purchase of educational supplies for each pupil annually;
42.3. organisation of visits to various cultural events (theatre performances, concerts, excursions, etc.) with a small additional payment;
42.4. a Christmas gift to the children of the members;
42.5. Celebrating significant anniversaries of the Trade Union members who have been members for at least 10 years, providing them with a material allowance of EUR 100.00.
IX SETTLEMENT OF DISPUTES
43. Legal and interest disputes between the Parties shall be settled by the Conciliation Committee in accordance with the procedures specified in the Labour Law. If no agreement is reached in a legal dispute within the Conciliation Committee, it shall be settled in court. If no agreement is reached in an interest dispute within the Conciliation Committee, including a collective dispute of interests, the Parties shall settle it in negotiations between the management of the Parties.
X FINAL PROVISIONS
44. The Collective Agreement shall enter into force upon approval by the meeting of the University staff representatives and shall be valid for three years. At the end of this period, the Parties may agree about the extension of the Collective Agreement.
45. Paragraph 24 of the Collective Agreement shall apply from 1 January 2022.
46. The Collective Agreement may be amended by agreement between the Parties.
47. Termination of the Collective Agreement shall be done in accordance with the procedures specified in the Labour Law.
48. The University may, by means of internal laws and regulations or administrative documents, determine the procedure for the fulfilment of certain paragraphs of the Collective Agreement.
49. The regulation of the Collective Agreement shall be applicable insofar as it is not restricted by the existing external legislation. If external legislation prescribes different conditions from the Collective Agreement, the procedures specified in the external legislation shall be applied and the relevant provision of the Collective Agreement which is in conflict with the provision of the external legislation shall become invalid.
50. The University shall make the Collective Agreement available to the employees by publishing it in the Document Management System.
51. The Collective Agreement is drawn up in Latvian on 5 (five) pages. A mutually signed Agreement in electronic format shall be available to each Party.
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