,Drosa un veseliga darba vide — vai ta var but
ekonomiski izdeviga?”
DA raditie ekonomiskie
zaudejumi valstij un
uznemejdarbibai.
Aktualakie petijumi un
attistibas tendences

lvars Vanadzins, Dr.med.,

Darba droSibas un vides veselibas institdts,
Rigas Stradina universitate

Riga, 22.09.2015.
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Vai Darba aizsardziba vispar var but
ekonomiski izdeviga?
W L oti retos uznémumos tiek rékinati sada veida
Izdevumi un ekonomiskais izdevigums
M Praktiski netiek saistosi macita uznémeéjdarbibas
fakultatés (ar retiem iznémumiem), vérsot uzmanibu
uz DA ekonomisko pusi un ta aprékinasanu
B Netiek 1sti macita art darba aizsardzibas
specialistiem, tiesSi ar fokusu uz to, ka vienkarsi (pat
ja ne 100% precizi) un uzskatami aprékinat
preventivo pasakumu ekonomisko pusi
M Lidz ar to — vairums darba deveju DA uztver nevis
ka iespeju uzlabot uznemuma darbibu, bet ka
izdevumus un skersjus!

RIGAS STRADINA _ Darba drosibas un vides
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Pasaule un Eiropa?

mSis jautajums pétits no ~ 1985.gada, intensivak
no 1995-2000, pedéjos gados ari lielo “spéelétaju”
iesaistisanas (PVO, ILO, ES, ISSA un atseviskas
dalibvalstis, ka arT pasaules vadosas
ekonomikas, pieméram, U.K., Australija u.c.)

B Saskana ar EU OSHA literatlras apkopojumu —
apméram 500 pétijumu par dazadiem darba
aizsardzibas ekonomiska izdeviguma aspektiem

M Kopé€jais secinajums: - ieguvums ne vienmer
precizi izrékinams, bet parasti DA ir pietiekami
ekonomiski pamatota lieta!
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Cik maksa darba aizsardziba (precizak -
tas triukums)?

M ES valstis ar darbu saistitie veselibas traucéjumi:

»ir atbildigi par vismaz 600 miljoniem zaudétu darba
dienu katru gadu

»3,2% ES nodarbinato (7 miljoni cilvéku) katru gadu
cies nelaimes gadijumos,

»8,6% nodarbinato (20 miljoni cilvéku) atzimé darba
apstaklu raditus veselibas traucéjumus.

W Tiek rékinats, ka slikta darba vide rada zaudejumus
vidéji 2,6% - 3,8% apmeéra no ES iekSzemes
kopprodukta

B SDO - tiek zaudéts vidéji 4% no pasaules = ES

attiecigi ~ 490 miljardi EUr0 (gurostat statistics in focus, 63/2009)

RIGAS STRADINA _ Darba drosibas un vides

UNIVERSITATE veselibas institts



Cik maksa darba aizsardziba (precizak -
tas trikums)?

Country Estimate % share GDP  Year
Netherlands 3.0 2004
Finland 2.0 2000
Spain 1.7 2004
United Kingdom 1.0 2010
Slovenia 3.5 2000
Australia 4.8 2009
New Zealand 3.4 2006
Germanu 3.1 2011
Austria 2.7 2008

RIGAS STRADINA _ Darba droSibas un vides
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Sliktas darba vides Somijas ekonomikai radito
zaudejumu aprekins (2012) — zaudetas algas

Nr. lzmaksu veids Aprekinatie
zaudejumi,
miljardos Eiro
ParejoSas darba nespéjas izmaksas 3,4
T.s. ,prezenteisma’” izmaksas 3,4

(nodarbinato sliktas paSsajutas
raditie darbaspéju traucéjumi)

Nelaimes gadijumi darba 2,0
Arodslimibas 0,1
Invaliditates izmaksas 2,3

Kopa 11,2

Avots: Wiking Husberg, Mikko Rissanen, Somijas Socialu lietu un veselibas ministrija, 2014
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Cost of lost labour input

OCCUPATIONAL ACCIDENTS AND
DISEASES

The total costs of occupational accidents are 2-2.5 billion €
per year.
Occupational accidents cause direct and indirect costs. The direct costs
amount to 500 million € per year, and the share of indirect costs has
been estimated at |.5-2 billion € per year.

Compensation for costs caused by occupational diseases amounted to
100 million € in 2012.

DISABILITY PENSIONS

The value of labour input lost because of disability pensions was

calculated to 8.0 billion €.
Finland lost 180 928 person-years of labour because of disability
pensions. The value of labour input (pay including non-wage labour
costs) was calculated for groups of different education levels. The size
of each group was estimated on the basis of a study of the Finnish
Centre for Pensions. Then the group size was multiplied by the pay data
for the group, received from Statistics Finland.

SICK LEAVES

The value of the loss of labour input because of sick leaves was

3.4 billion €.
According to Statistics Finland, the total of wage and salary earners'’ sick
days due to various reasons was 20 193 000 in 2012. The pay costs
including non-wage labour costs were calculated on the basis of pay data
from Statistics Finland and from the Social Insurance Institution of
Finland (Kela).

PRESENTEEISM

The value of the loss of labour input because of presenteeism

was estimated at 3.4 billion €.
Presenteeism means attending work while sick. In that case the
employee is working but is not capable to fully carry out his or her tasks.
International research shows that presenteeism causes larger losses than
sick leaves. The losses were estimated with caution, and therefore the

estimated losses due to presenteeism equal the losses due to sick leaves.

COST OF MEDICAL CARE

The costs of medical care of the working age population,
excluding any preventive measures, was 7.8 billion € in 201 1.

This information for Finland is based on material collected for OECD.

TOTAL LOSS

The losses of the Finnish national
economy (employers, employees,
public finances) exceed 24 billion €
per year, or more than 2 billion €
per month.

The calculations for Finland have
been made using mostly data from
2012 '. The calculations were pre-
sented in December 2014, and the
calculation methodology is widely
accepted.The calculations show the
minimum costs because the indirect
costs due to loss of labour input
have not been taken into account,
with the exception of occupational
accidents. Several research institu-
tions offered their expertise for the
planning of the calculations 2




Cik maksa darba aizsardziba (precizak -

tas trikums)?

mViens no apjomigakajiem
pétijumiem par darba
aizsardzibas raditajiem
zaudejumiem Australijas
ekonomikal

H4,8% no iekszemes
kopproduktal!!!

mLatvija tas butu - 1,11
miljardi Euro

2013 gada IKP: 23.15 miljardi Euro,
Avots: CSP

B RGAS STRADINA

THE COST OF WORK-RELATED
INJURY AND ILLNESS FOR

AUSTRALIAN EMPLOYERS,
WORKERS AND THE
COMMUNITY: 2008-09

2012
N
safe work australia
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Vai tas ir izdevigi ilgtermina?

Svarigakais:
)_‘-2} B Par 11% augstaki

A=

P - ienakumi uz nodarbinato

a— ® Par 1,2% zemaki

medicinas izdevumi uz
nodarbinato

T4 ™ Par 1,8 dienam mazak
4 slimibas dienu uz
nodarbinato

2009/2010
staying@Work Report
Originally published by Watson Wyatt Workiwide

W 28% augstaki ienakumi
no dividendém

2009/2010 Staying@Work Report | National Business Group on
Health/Towers Watson

B RIGAS STRADINA
B UNIVERSITATE
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Vai tas ir izdevigi ilgtermina?

m Uznémumi ar efektivam darba
l% : ’ aizsardzibas sistémam uzradija
"\ % leverojami labakus rezultatus:

»par 16,1% lielaku tirgus vértibu;

Buiding an Etfects _ =
ueamfa: p,oauc{mgy »par gandriz 57% lielakus

Frameviork lenakumus akcionariem:;

»par 20% augstaku darbinieku
produktivitati

»Lidzigs petijums Vacija: -
starp uznemumiem, kuri

iegulda darba aizsardziba —
mazak bankrotejuso!

\‘/‘y.-- .o
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Pedejie petijumi — vai uznemumi ar labu

darba aizsardzibu tiesam ir labaki?
CHAA vs. S&P 500 Performance Comparison 1999-2012

20000

18000

LWEILN
16000

14000

992314

1999 2000 2001 2002 2003 2004 2008 2006 2007 2008 2009 2010 2011 2002
— Portioho Worth (6/30) —SE P Y00

Avots: American College of Occupational and Environmental Medicine , 2013
CHAA - Corporate Health Achievement Award, USA
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Vali slikta darba vide — skerslis attistibai?
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Konkurétspéjas indekss
A Letalo nelaimes gadijumu skaits uz 100 000 nodarbinato

Avots: ILO, 2006
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Pedejie ES petijumi

m2011.gada publiceti EK finanséta pétijuma benOSH,
a Project on the benefits of occupational safety and
health (Prevent, KOOP 2010) rezultati

H Tika analizéti ieguldijumi dazados darba aizsardzibas
pasakumos un nelaimes gadijumu novérsana

® 400 uznemumu Nelaimes gadijumu izmaksu analize
un > 50 ieguldijumu pieméru analize un apreékini

B Analizétie lielumi (minimala/maksimala prognoze):

»Net present value

» Profitablity index
»Benefit cost ratio

RIGAS STRADINA _ Darua drosibas un vides
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Pedejie ES un Pasaules peéetijumi
m2013.gada publicéts ISSA (International Social
Security Association) zinojums
B «Calculating the international return on prevention
for companies: Costs and benefits of investments
In occupational safety and health»
B Nedaudz atskiriga metodika (izmantota Vacija
2007.gada)
H337 uznémumi no 19 valstim
M |zmantotie raditaji nedaudz atskirigi:
»leguvumi no prevencijas (The Return on
Prevention) — vidégji - 2.2
»Prevencijas bilance (Prevention balance) — 1.445

RIGAS STRADINA _ Darba drosibas un vides
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Svarigakas benOSH un citu projektu
zinas

BZinas uznemumiem

»Nelaimes gadijumu un arodslimibu sekas ne
vienmér tiek pamanitas

»Tas palielina uznémumu izmaksas un samazina
pelnu

»Pat tikai lzmaksu aprékinasana ievérojami uzlabo
preventivo pasakumu nepiecieSamibas apzinasanos

»Nelaimes gadijumu un arodslimibu ekonomiskas
sekas ir ievérojamas, lai ari ne vienmer
acimredzamas

»Praksé balstiti pieradijumi apliecina, ka investicijas
darba aizsardziba ir ekonomiski pamatotas

RIGAS STRADINA _ Daroa drosibas un vides
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Svarigakas benOSH un citu projektu
zinas

B Zinas sabiedribai:

»Nelaimes gadijumi un arodslimibas ietekmé
valstu ekonomisko attistibu

» To sekas stiepjas talu aiz konkrétas darba
vietas....

»lzmaksas skar ne tikai darba deveju, bet
sabiedribu kopuma un konkretos individus,
pie tam ievérojami lielaka méra, ka domajam!

RIGAS STRADINA _ Dar>a drosibas un vides
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Svarigi — zaudejumus cies ne tikai
uznemumi — citiem tie ir vel lielaki!

U.K. Izmaksu sadalijuma par nelaimes gadijumu un
arodslimibu sekam (2001/02) (Pathak, 2008)

35

30

25

£ Billion 20

@ Lower
M Upper

15

10

5 -

0 -

Costs to Individuals Costs to Employers Costs to Society
Petijums Polija: 76% - valsts, 13% pasi cietusie, 11%
- uznemeji (CIOP, 2007)
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Kas tad ir svarigakie zaudetaji un
zaudejumu pozicijas?

mVairaki veidi ka analizét un klasificéet

mNav tik vienkarsi, jo virkne izmaksu ir grati
aprekinamas (tangible/intangible costs) pat
uznémuma liment, nemaz nerunajot ar individa
vai valsts Iimeni

MBiezaka pieeja ir dalit tieSas/netiesas izmaksas
galvenajas izmaksu pozicijas un dalit tas
atkariga no «maksataju» grupas

RIGAS STRADINA _ Darba drosibas un vides
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Kas tad ir svarigakie zaudetaji un
zaudejumu pozicijas?

¥ Produktivitates izmaksas: samazinata produkcijas
1zlaide

B Veselibas aprupes izmaksas: mediciniskie izdevumi
(gan tieSie, pieméram, zales un arstéSana, gan
netiesie, pieméram, apripe)

B Dzives kvalitates samazinajums: - monetarais
novertéjums tadiem dzives kvalitates aspektiem ka
sapes un cieSanal

B Administrativas izmaksas: pieméram, prasibu
izskatisana un pieteikSana, zinojumu gatavosana u.c.

B Apdrosinasanas izmaksas: prémijas un atlidzibu
Izmaksas

RIGAS STRADINA _ Darba drosibas un vides
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Sadalijums atkariba no «cieteju»
viedokla

BmSvarigakas grupas, kuram rodas
izmaksas/zaudejumi
»Nodarbinatais un gimene/radinieki, kolégi
»Darba devéjs
»Valdibas institlcijas
»Sabiedriba kopuma
m\isam Sim grupam ir gan:
» tiesas/netiesas izmaksas
» aprékinamas/griti neaprékinamas izmaksas

RIGAS STRADINA _ Darba drosibas un vides
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Aprekinamas/neaprekinamas
Izmaksas - piemeri

Grati aprekinamas izmaksas Aprekinamas
izmaksas

Cietusais Sapes un cieSanas Algas un prémiju
Moralas un psihologiskas zaudejums
cieSanas (1pasi — invaliditates Darba spé&ju zudums
gadijumos) ArstéSanas izmaksas
Pazeminats pasnovértéjums  Laika zaudéjums
un pasapzina arstésanas dél

Spriedze attiecibas
Dzives stila izmainas

Gimene un  Moralas un psihologiskas lenémumu
radinieki cieSanas Arstésanas un zaudéjums
atbalsta izmaksas Papildus izmaksas

Spriedze attiecibas

RIGAS STRADINA _ Darba droSibas un vides
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Gruti aprekinamas Aprekinamas izmaksas

Izmaksas

Kolégi Psihologiska spriedz Laika un prémiju zudums
Stress un uztraukums Lielaka slodze
(Tpasi, ja nopietni vai Aizvietotaju apmaciba

atkartoti NG vai
uzbrukumi, arodslimibas)

Sabiedriba Darba spéka kvalitates Zaudéta produktivitate

samazinajums Socialas apdroSinasanas
DZzives kvalitates Izmaksu pieaugums
samazinajums ArstéSanas un rehablitacijas
Izmaksas
Agrinas pensionésanas
Izmaksas

Dzives standarta
pazeminasanas

Bl RiGAS STRADINA % Darba droSibas un vides
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Gruti

aprekinamas

Izmaksas
Darba Prezenteisms
devéjs Uznémuma téls

Darba kolégu
attiecibas un
mikroklimats
kolektiva

B R{GAS STRADINA

Aprekinamas izmaksas

lzmekléSana

Produktivitates kritums

lekartu un materialu bojajumi
Kvalitates pazeminasanas
Apmacibu izmaksas

Tehnisko traucéjumu izmaksas un
dikstaves

Organizatoriskas gratibas
Pasizmaksas pieaugums
Apdrosinasanas premiju pieaugums
vai atlaides samazinasanas
Agrinas pensionésanas izmaksas
Administrativas izmaksas
Juridiski un tiesvedibas izdevumi

Darba droSibas un vides
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Tatad?

Mir nepieciesami ieguldijumi, lai nodrosinatu
LABAKU darba aizsardzibu un gitu ekonomisku
labumu (gan uznémuma, gan valsts Iimeni)

B No ieguldijumiem var gut ekonomisku labumu:

»Noversot zaudejumus (piem., nelaimes
gadijumu sekas u.c.) uznémuma un valsts
lTmeni

»Palielinot pelnu (uz produktivitates,
efektivitates rékina) un gustot vairak nodok|u
lenémumu, samazinot socialas izmaksas

RIGAS STRADINA _ Darha drosibas un vides
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” ﬂ Preventivie
pasakumi
= lenémumi - |zdevumi

NG
Slikta veseliba

Bl RIGAS STRADINA _ Darba drosibas un vides
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TieSie zaudéjumi UZNEMUMA limeni

mTatad divas pamatgrupas
»Potencialie zaudéjumi dazadu nelaimes
gadijumu un avariju dél
»Potencialie zaudéjumi produktivitates problému
dél (nepareizas darba organizacijas, neefektivu
lekartu, nepietiekamas apmacibas, darba vietu
planosanas u.c. iemeslu dél), kas saistiti ar sliktu

veselibu un rada:

— «Slimibas lapas»

— «Prezenteismu»

— Pazeminatas darba spgjas

— Produktivitates zudumu vai tridkumu

RIGAS STRADINA _ Darba drosibas un vides

UNIVERSITATE veselibas institts



Nelaimes gadijumu izmaksas
uznemuma limeni?
B TieSas izmaksas:
»lzdevumi, kuri saistiti ar nelaimes gadijuma
cietusa nogadasanu slimnica;
»lzdevumi, kuri saistiti ar negadijuma seku
likvidaciju (bojati materiali, bojatas iekartas,
telpas, darba aprikojums);

»lzdevumi, kuri saistiti ar personala un iekartu
dikstavi tiesi péc nelaimes gadijuma;

RIGAS STRADINA _ Darisa drosibas un vides
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Nelaimes gadijumu izmaksas?

»lzdevumi, kuri saistiti ar slimibas lapas
apmaksu (darba devéjs apmaksa darba
nespé€jas lapu no 1. lidz 10.dienai);

»Neguta pelna (nelaimes gadijuma rezultata
netiek paveiks noteikts darbs, par kuru

»Soda naudas (pieméram, Valsts darba
iInspekcijas uzliktas) un tiesvedibas izmakas
(juristu pakalpojumi utmlidz.);

»lzdevumi, kuri saistiti ar zaudéjumiem
tresajam personam (pieméram, mantas
bojajums u.c.).

RIGAS STRADINA _ Darwa drosibas un vides
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Nelaimes gadijumu izmaksas?

MBez jau minétajam tieSajam izmaksam ir virkne
izmaksu, kuras ir gratak aprékinamas, bet kuras
var sastadit ievérojamus zaudéjumus
uznemumam:

»Zaudéta produktivitate un negita pelna (saistita
ar aizvietoto darbinieku zemaku kvalifikaciju
utmldz.);

»Jaunu darbinieku apmaciba cietusa darbinieka
aizvietoSanai;

»Dazadu darba aizsardzibas pasakumu veikSana
péc nelaimes gadijuma (pieméram, darbinieku
atkarota instruésana, nelaimes gadijumu
izmekléSana u.c.);

RIGAS STRADINA _ Daroa drosibas un vides
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Nelaimes gadijumu izmaksas?

»Uznémuma reputacijas zaudésana (negativa
publicitate masu medijos, cietusa darbinieka
sudzibas presé un neformalos medijos
(pieméram, draugiem.lv);

»Palielinatas apdrosinasanas iemaksu
prémijas (pieméram, ja uznémums ir
apdrosinajis savas darbibas riskus,
apdrosinatajs, redzot, ka notiek daudz
nelaimes gadijumu, palielinas apdrosinasnas
prémiju, jo sads uznémums ir “riskantaks”).

RIGAS STRADINA _ Darva drosibas un vides
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Nelaimes gadijumu izmaksas ES?

B Kopuma nemot — lielas! benOSH dalijums 3 lielas grupas
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Videji smagi nelaimes gadijumi un veselibas
traucejumi — 16-35 dienu darba spéeju zudums
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Smagi nelaimes gadijumi un veselibas
traucejumi — >35 dienu darba speju zudums
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Cik maksa cilveka dziviba Latvija?

B Aprékina metodikas ir dazadas, izmaksu summu
veido personas izglitosana, darba alga,
veselibas un sociala aprupe, pensijas,
apgadajamas personas, Uu.c.

W Jo cilvéks jaunaks, jo zaudejumi valstij ir lielaki

mVidéji Latvija (2010.gada aprékins) ~ 325 000
Euro

mVidéji ES: 1,25 miljoni Euro

mTatad Latvija darba vide boja gajusie sogad
varetu but izmaksajusi: 14.3 miljonus Euro

W Vairak:

http://www.time.com/time/health/article/0,8599,1808049,00.html vai
Google - VSL (Value of statistical life)
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Produktivitates (pelnas) palielinasana?
B Kur atmaksajas ieguldit?

»Visa, kas samazina nogurumu un arodslimibu risku,
«slimibas lapu» skaitu un “presenteisma’” riskus

L ] L] — ] N ==

nozimeE, pamata tas bas:
-Organizatoriskas lietas
-Tehnologiskas lietas

-Visparéja veselibas veicinasana (t.sk. ari
slimibas lapu skaita samazinasana)
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Slimibas lapas un Prezenteisms

B Slimibas lapas — biezakais raditajs, ko izmanto
pasaulée

»Vidéji ES - ~ 6% gada (tas nozimé, ka
darbinieks gada nestrada 13 dienas.... LR tas
Ir ap 550-600 Euro/gada)

B Prezenteisms? tas ir tad, kad cilvéks nav panémis
slimibas lapu, bet Tsti stradat nespég;...

» Vienkarsoti rungjot, tas ir tas laiks, kuru cilvéks atrodas
darba vieta, bet sava veselibas stavokla (pieméram,
sap mugqura, cilvéks ir depresivs utmldz.) dalu no sava
darba laika nevis strada, bet vienkarsi noséz

M Tiek rékinats, ka rada lidz 3 reizes lielakas
izmaksas neka par slimibas lapam

RIGAS STRADINA _ Darba drosibas un vides
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Svarigakie iemesli «Prezenteismam»?

Var minet:

malergiskas slimibas (reakcijas) un astmu;

mdazadus artritus (locitavu slimibas);

Emuguras un spranda sapes;

B hronisku obstruktivu plausu slimibu un citas
plausu slimibas;

mdepresiju;

HDiabétu un aptaukosanos;

Emigréenu;

M sirds un asinsvadu sistemas slimibas;

Minfekcijas slimibas;

mSmeékesanu u.c.
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CANADA'S OCCUPATIONAL HEALTH & SAFETY MAGAZINE

Magazine = About = News = Advertising = Subscribe =

£ SHARE o2 &7 9 Print article |‘ Recommend ., Posta comment

DAILY NEWS Sep 23, 2013 10:45 AM - 0 comments
Canadian economy lost $16.6B due
to absenteeism: Conference Board

By: The Canadian FPress TEXT SIZE
2013-09-23
OTTAWA, ONT. (The Canadian Press)

The Canadian economy lost $16.6 hillion last year due to ahsenteeism,
according to a study by the Conference Board of Canada.

The bhoard's report says that on average, a full-time Canadian worker was
ahsentfor 9.3 days in 2011, with the highest abhsenteeism rates found in the
health care and social assistance sectors.

The cost amounted to an average of 2.4 per cent of the gross annual payroll in
Canadain 2012
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Pedejie ES petijumi — rezultati?
B benOSH secinajumi (vidéji pa visam pasakumu
grupam, min/max prognoze):

»Pl: no 1.29 lidz 2.89 (efektivakie pasakumi:
bistamibas aizvietosana (4.08), apmaciba (3.39),
organizatoriski pasakumi (3.18.))

»BCR: 1.21 lidz 2.18 (iekartu uzlabosana (2.70),
apmaciba (2.51), bistamibas aizvietosana (2.25)

B Analizétas pasakumu grupas: bistamibas aizvietosana,
apmaciba, organizatoriski pasakumi, iekartu uzlabosana,
darba vietu pielagosana, individualas aizsardzibas
lidzekli)
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benOSH secinajumi

Scenario 1* Scenario 2*

Measure Net Profitability | Benefit- Net Profitability | Benefit-
Present Index Cost Present Index Cost
YValue Ratio Value Ratio

substitution/avoidance _ 2 207.52 2.56 1.60 13.857.89 4.08 2.25
organisational
measure _ 2 310.96 1.74 1.04 21.829.57 3.18 1.36
new

equipment/auxiliaries 1,713.35 1.41 1.40 §,983.74 2.70
workplace adjustment 2 389.38 1.37 1.22 898401 1.66

training 605.02 0.95 1.12 8 092.65 251
personal protective
equipment _ 15438 1.05 1.18 11.038.12 210

all , 1.434 875 1.29 1.21 9.218.81 2.18
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ISSA petijuma secinajumi

M Benefit-cost ratio - leguvumi no Prevencijas
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lzdevigakie prevencijas virzieni

prevnton o diupions |
Prevention of wastage and reduction of time spent for _ 15%
catching up after disruphons
Sy  EU
and satisfachon
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and better quality of products
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leguvumi no prevencijas uz nodarbinato

(Euro)

Prevention of disruphons

Prevention of wastage and reduchon of fime spent for
catching wp after disruptions

Increased employee maotivation
and satisfaction

Sustained focus on quality
and better quahty of products

Product innovahons

Better corporate image
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Kopsavilkums: uznemumu izmaksas un ieguvumi

Prevention Balance Sheet

Occupational safety and health Occupational safety and health
costs per employee per year (in EUR) benefits per employee per year (in EUR)
Personal protective equipment 159 Cost savings through prevention of disruptions 506
Guidance on safety technology and Cost 5e-|1.rlng5 th-rﬂugh prevention of .waﬂage and
. 251 reduction of time spent for catching up after 386
company medical support . .
disruptions
Specific prevention training measures 142 AddFd :.ralue gene_rated_ by increased employee L6l
motivation and satisfaction
. . ~ Added walue generated by sustained focus on
Preventive medical check-ups 56 quality and better quality of products 400
Organizational costs 235 Added value generated by product innovations 229
Investment costs 241 Added value generated by better corporate image 563
Start-up costs 116
Total costs 1,200 Total benefits 2,645

Prevention net benefit = 1,445




Veselibas veicinasanas programmu
ieguvumi UK (% no programmam)
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Risinajumi un pasakumi?

M Protams, |oti dazadi — galvenie virzieni:
»Organizatoriskie jeb administrativie
pasakumi - partraukumi, apmaciba, darba
organizacija, kustibu marsruti u.c.
»Tehnologiskie — darba procesa automatizacija,
darba aprikojuma un instrumentu pareiza izvéle,
mikroklimata optimizacija, apgaismojuma
uzlabosana, darba vietu iekartosana u.c., tai
skaita arr:
-Paliglidzekl
-Individualas aizsardzibas lidzekli
»Visparéjie pasakumi veselibas veicinasanai
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